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About China Pipe
ERPEIE R

China Pipe Group Limited (formerly known as: Softpower
International Limited) (the “Company”) and its subsidiaries
(collectively as the “China Pipe” or “Group” or “We")
commenced its business in 1949 as a retail shop of pipes. The
Group has now developed into a large-scale enterprise. On 21
December 2000, the Group had become a listed company on the
Main Board of The Stock Exchange of Hong Kong Limited. With
a deeply rooted foundation in Hong Kong for 71 years, we have
been the mainstay of the industry. The main business of the Group
is import and sale of various pipes, fittings and other related
accessories products covering various kinds of material, uses and
brands, by Bun Kee (International) Limited (“Bun Kee”) in Hong
Kong and Macau. The Group’s products are sold in wholesale or
retail, and provide high-quality storage and transportation services
to major local contractors and owners.

Over the years, the Group has supplied high-quality pipes to
various landmark projects in Hong Kong, Macau and Mainland
China. In addition to continuously improving the comprehensive
strength of the Group, we also maintain the original stable
development in the pipe industry, and are committed to
introducing high-quality products, technologies and resources
from all over the world into the China, Hong Kong and Macau
markets to support business development and promote regional
economic growth.
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This is an environmental, social and governance report (referred
to as the “Report”) issued by China Pipe. This Report outlines
our environmental, social and governance (referred to as "ESG")
strategies, work and performance, allowing stakeholders to
have a better understanding of the progress and development
of sustainable development issues of the Group. This Report
is prepared in both Chinese and English. You may access the
Report by clicking “Financial Reports” under “Investors Relations”
section on the Company’s website (www.chinapipegroup.com)
or relevant documents by browsing through the website of The
Stock Exchange of Hong Kong Limited.

Reporting Period and Scope

This Report covers the period from 1 January 2021 to 31
December 2021 (the “Year” or “Reporting Period” or “2021")
regarding the ESG performance. The scope of this Report, which is
different from the 2020’s', includes:

—  One office, one warehouse and three retail shops in Hong
Kong? :

—  One retail shop in Macau; and
—  One office in Shenzhen.

Reporting Standards

This Report is prepared based on the ESG Reporting Guide (the
“Guide") under Appendix 27 of the Rules Governing the Listing
of Securities on the Stock Exchange of Hong Kong Limited
("HKEX"), with all the covered contents having been complied
with the “comply or explain” provisions in the Guide and adhered
to the four reporting principles of “materiality”, “quantitative”,
“balance” and “consistency”. Readers could refer to the last
section of the Report: “Appendix Il: ESG Reporting Guide Content
Index of HKEX" for a quick look.

L In the Reporting Scope of the 2020 report, the Group has two
offices, one warehouse and three retail shops in Hong Kong. One of
the offices ceased operations in May 2020.

2 Among them, the Tsuen Wan's retail shop ceased operation in
November 2021 due to lease expired.
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About this Report

BARANER &

Reporting Principles

bE SRR Al

Interpretation

B=

China Pipe’s Response
HhEE O

Materiality

21t

The materiality of ESG issues of the Group
is determined by the Board of Directors.
The process and criteria of stakeholder
communication and material issue
identification are disclosed in this Report.
AEHESGEENEZHEFEIET -
FHEBEAREZZ BN A BIZFAE
RS EARREPHEE -

The Group understands the expectations of
stakeholders through questionnaires, so as
to identify and report on the Group’s major
sustainable development issues, and make
relevant disclosure.
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Quantitative

E1t

Key performance indicators must be
measurable and comparable where
appropriate.
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The data of the Group's key performance
indicators are from the statistics of the
relevant departments. In this Report, we
disclose the statistical standards, methods,
sources of conversion factors, etc., for the
guantitative key performance indicators.
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Balance

Fa

This Report presents the Group's performance
during the Reporting Period in an impartial
manner, and avoid choices, omissions
or presentation formats that may
inappropriately influence the decisions or
judgments of readers of the Report.

R E MR EH2RASERwERA
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The Group adopts the principles of objectivity
and fairness to detail its achievements in
sustainable development, challenges it
faces and its ESG performance.
AEEAEBRFTRERRA - BlE
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Consistency

—EH

The statistical methods used for data
disclosure in this Report, unless otherwise
specified, are consistent with those of
previous years.

R EWBEIRMEANSE A - &
BRI - A FRIF B

The Group adopts a consistent approach
in reporting and compiling ESG data for
easy comparison. Any changes will be
clearly stated in the Report.
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Report Approval

All information cited in this Report comes from the official
documents, statistical data of China Pipe and its management
and operation information collected according to the Group’s
system. The Group has established internal controls and formal
review procedures to ensure that all information presented in this
Report is accurate and reliable. Members of the Environmental,
Social and Governance Working Team (“ESG Working Team”)
are responsible for formulating and disclosing relevant measures
and key performance indicators. This Report was approved by
the Board of Directors of the Company (the “Board”) on 26 May
2022.

Report Feedback

The Group is committed to establishing a more detailed and sound
sustainable development strategy. We attach great importance to
your views on this Report. If you have any inquiries or comments
on this Report or the Group’s sustainable development policies,
feel free to contact us via email (ir@chinapipegroup.com).
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Message from the Management
AEEJE "H-‘-i

After nearly two years of COVID-19 pandemic, China Pipe still
maintains all businesses in full operation, thanks to the unlimited
efforts and support from the employees and shareholders of the
Group. While promoting the commercialization of enterprises,
we also advocate the principles of sustainable development.
We pay attention to and support the green concept of
sustainable development, and continuously introduce advanced
technologies in the world to enhance economic development and
environmental protection to achieve double benefits. Meanwhile,
China Pipe has also begun to incorporate environmental
protection and environmental management into the company’s
business decision-making as part of its development strategy
to achieve the consistency of its own development and social
sustainable development goals.

The market has been more concerned about the short-term,
medium-term and long-term impact of corporate values on ESG
and other sustainability factors. There is also increasing emphasis
on the regulation of ESG areas around the globe. Our established
ESG Working Team, as always, actively integrates sustainable
development work into daily operations, and continuously
monitors the Group’s ESG policies, initiatives and performance,
which effectively improve the Group’s performance. We continue
to contribute to the environment and society and create values for
stakeholders.

Besides, to meet the growing expectations and demands of
our stakeholders and society for sustainable development as
much as possible, we are determined to enhance the Group’s
environmental and social performance. Through the ESG report,
we continue to enhance our stakeholders’ awareness of ESG issues
and the Group’s governance capabilities to maintain the overall
performance of the company.

We promise to incorporate green operations into corporate
development while developing our business. In the future, China
Pipe will strive to improve energy efficiency, reduce waste and
carbon emissions, and strengthen the management and disclosure
of environmental and climate information, so as to be in line with
the trend of global environmental protection policies.
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Message from the Management

As a company that cares about society, we advocate the tenet of
“take from society, use in society”, seeking innovative ways to
give back to society, and continuing to undertake our corporate
social responsibility. We encourage employees to organize and
participate in voluntary activities and support them to do so with
resources. We also provide monetary or material donations to
charities or designated organizations. The Company has been
awarded the “Caring Company” logo by the Hong Kong Council
of Social Service for three consecutive years, which is a recognition
for the Group and its employees.

Adhering to the vision of “Global Assets, International Platform,
Serving China”, we continue to explore new areas of business
development and gradually move towards internationalization,
generalization and specialization. The Group continues to adhere
to its mission of “providing customers with quality products
and providing value-added and premium customer services”,
maintaining product’s quality and safety. | would like to extend
my utmost sincere thanks and respect on behalf of the Group to
every stakeholder who supports the China Pipe.

Chief Operating Officer
Chow Wai Koon Timothy
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Sustainable Development Strategy
AEFE B R R

Statement of the Board

In order to further promote ESG matters of the Group and
promote sustainable development, we have established an ESG
Working Team directly led by the Board to monitor ESG matters
of the Group more effectively. The Board bears full responsibility
regarding the Group's ESG strategy, approach and reporting.

Under the leadership of the Board, the ESG Working Team
conducted a materiality assessment this Year to understand
the concerns and requirements of various stakeholders so as to
determine the Group’s ESG management approaches, strategies,
priorities and goals. The goals show the effectiveness of China
Pipe’s ESG policy and management system, and the relevant
policies will be improved according to the progress of the goals. In
the future, we will review the relevant goals’ progress to improve
sustainability work.

ESG Governance Structure

China Pipe has integrated the concept of sustainable development
into the Group's operations and has formulated several policies to
promote sustainable development. Our ESG governance structure
is as follows:

The Board
A

ExgEy
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Chairman of the ESG Working Team

ESG T{E/NME=EfE

Members of the ESG Working Team
ESG T{E/MERKE

We are committed to improving sustainability performance, and
the ESG Working Team is mainly responsible for monitoring the
policy implementation and work of sustainable development. The
ESG Working Team, directly overseen by the Board, is chaired
by the Chief Operating Officer, with various department heads/
managers as the members.
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Sustainable Development Strategy

The main responsibilities of the Board include:

— Resolving, reviewing and approving the Group’s ESG
management approaches, strategies, goals and annual work;

—  Assessing, prioritizing and managing material ESG issues,
risks and opportunities; and

—  Reviewing and approving annual ESG reports.
The main responsibilities of the ESG Working Team include:

—  Reviewing and monitoring the Group's ESG policies,
initiatives and performances, including employment
and labour practices, community engagement, product
responsibility and environmental protection, etc.;

— Communicating with stakeholders through appropriate
channels; and

—  Reporting regularly and make recommendations to the
Board.

Communication with Stakeholders

China Pipe firmly believes that the long-term interests and
sustainable development of the Group are based on the support
and trust of the stakeholders. We will actively maintain close and
harmonious relations with various stakeholders and listen to their
views and expectations and properly respond to their needs to
achieve long-term success.

We contact the following stakeholders through various channels
such as phone, emails, questionnaires, daily meetings, factory
tours, networking events by relevant associations to collect
their views on relevant ESG issues. The followings are our
communication approaches with key stakeholders:
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Sustainable Development Strategy
AEFE B R R

Key stakeholders Communication approaches
TEHGE BERN

Clients e Daily operation/communication
BP e Phones/emails

o BAREE XM
e EFE/EH

Shareholders/Investors e Annual general meetings and other shareholders’ meetings
B EE e Interim report and annual report

e Result announcement

e RREFASEHMBKRRAS

o ERERFR

Employees e Channels for employees to express their opinions (e.g.: form,
8T suggestion box)

e  Performance appraisal

e \/olunteer work, recreational activities
e Seminars/Workshops/Lectures/Intranet
e BIXREFERMNEREGERR BRMEH)
o  EXMGTEEH

e RBRIEH - REED

o WRIE LiELSHEEE S NEH

Community/ e Volunteer activities/community activities
Non-Governmental Organization e Seminars/lectures/workshops
it I 5 e BILEY HREH

o HE® R T
Association e Meetings/phones/emails/recreational activities
EESER s B /EEEE MED
Supplier/Business Partner e Work inspection and supervision
fHRER R e Meetings/phones/emails

o TIFREKEE

. o BH/ B
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Sustainable Development Strategy

Materiality Assessment

To allocate resources more effectively and promote the
development of ESG work, during the Year, the Group considered
its operating performance and topics of concern of various
stakeholders and the best practice in the industry, with reference
to the disclosure obligations under the Guide and the Materiality
Map issued by the Sustainability Accounting Standards Board
(SASB). Also, we sorted out the identified material ESG issues,
and invited internal and external stakeholders to participate in the
online questionnaire survey, so that we can better understand the
expectations of various stakeholders. With all these information,
we could identify ESG material issue to the Group.

The online questionnaire covers a total of 34 key ESG issues.
The Group ranks material ESG issues based on the questionnaire
feedback from various stakeholders to ensure the assessment
results are accurate and objective.

We examine the importance of each issue based on the two
dimensions of “Materiality to the Group” and “Materiality to
Stakeholders” and create a materiality assessment matrix to
summarize the materiality assessment results.

After analysis, the Group has prioritized the 34 material ESG issues,
including 10 highly material issues, 10 moderately material issues
and 14 material issues.

The following ESG materiality issues results have been reviewed
and approved by the Board.
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Sustainable Development Strategy
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2021 China Pipe’s Materiality Matrix
2021 FEFHERNERMER

Moderately Material Issues
REEEHRE

Material Issues

—REZEE

Highly Material Issues

EEERSE

Materiality to the Group
HASEHEEY

Moderately Material Issues

HEEERE

Y

[\ EYCHEIREIIES

—REERE

Product quality management
EmmEER

Prevention of child and forced
labour

[ 12 T FNs&H 45 T

Employee training and development
BTHEIIMER

Integrity and compliance operation
HIEAHRKE

Health and safety of clients

BEFfEaALE

Diversity and elimination of
discrimination
Z AL ERIEAR

Protection of intellectual property

Labour relations and

Sewage discharge management

rights communication TEIKEEE TR

TREE AN EEHE LEMIREER

Protection of customers’ privacy Fair and responsible marketing Environmental and social
REZFLE NEMBEEITH responsibility of suppliers

HEAMNRERMERE

Anti-corruption

Promotion of occupational safety

Waste management

RES and health REE IR
HEBEZEMER

Customers’ services quality Anti-competitive conduct Energy usage and efficiency

HFEREE = REFEFITH management

RER{E A R B IR
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Highly Material Issues

Sustainable Development Strategy

Moderately Material Issues

A EERRER

\EYCHEIREIIES

EEEESRE TEEERE —REEHRE

Risk management Employment management system Caring for society

[R R E 2 EEEEHE BEA R

Product after-sales service Air pollutant emission management | Sustainability management system
m & &R RSP E R AIRFEEREIERR

Risk management of major incident
(Disaster/Emergency Response and
Management)

BEREHARER

KF R ERER)

Supply chain management
HERER

Water usage and efficiency
management

KRB E R

Corporate governance
TEER

Material procurement (Risk
management of material usage)

MEEREE (E AT R ERE )

Tackling climate change

FELISRIRE L

Management of the impact of the
operation on the environment and
natural resources
EREEHIRENAARE RN E

Greenhouse gas management

REREEE

Community investment

HERE

Other resource usage and efficiency
management

HM &R 2 2 S e B 12

In response to the concerns of stakeholders, this Report elaborates
the Group’s policies, measures and performance related to
important ESG issues during the Reporting Period. In addition,
we will also review relevant ESG policies and make appropriate
adjustments in the future to meet the expectations of our

stakeholders.

%o

HERFMOENRT - AREEAFEHEA
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RI BN
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R
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Sustainable Development Strategy
AEFE B R R

Risk Management

In order to effectively formulate a risk management system
to identify, assess, process, control or reduce various major
operational, governance and ESG risks, the Group has specially
formulated the “Risk Management Report”. The Board is
responsible for the supervision and management of the Group’s
risk management and internal control systems, as well as
reviewing their effectiveness, including establishing a clear
enterprise risk management framework and risk management
policies. The Board needs to fully understand all the material risks
that will affect the Company and how the management manages
these risks to ensure the Company’s business objectives can be
reasonably achieved. The management also regularly reports the
risks faced by the Group and its changes to the Board and the
Audit Committee, and establishes internal control measures to
mitigate risks.

We have developed a risk management system that provides
guidelines and standards for risk identification, assessment,
treatment and risk reporting. Business unit heads identify and
manage opportunities arising from unavoidable risks in order to
achieve the company’s business objectives. We identified and
assessed adverse risks which affected the Group’s achievement
of its objectives. The assessment and treatment methods are
recorded in the “Risk Register” for the management to review
and continuously monitor.

The Audit Committee under the Board assists the Board in
continuously monitoring the Group’s risk management and
internal control systems, and reviews the effectiveness of relevant
systems at least once a year. Before conducting the on-site work
of internal audit, the Group will prepare an internal audit plan
based on the results of the risk assessment. The results of the
internal audit will be used for communication among different
business unit heads, who are responsible for following up on
internal control recommendations and improvements. Thereafter,
each business unit head is required to update the risk-responding
plans and accessing for various risk levels in the Risk Register for
assessment and monitoring.

The Group is committed to incorporating sustainability governance
factors into its risk management systems and procedures to
identify the Group'’s related risks and formulate countermeasures.
We will continue to improve our ESG performance to enhance
business sustainability in an ever-changing business environment.

CHINA PIPE GROUP LIMITED HEIEX&EBEER AT
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Compliant Business Environment

As a leading provider of pipes and fittings, China Pipe has set
high requirements on the supply chain and product quality,
and is committed to providing customers with high-quality
products and services while improving the supply chain. The
Group has formulated internal rules and regulations such as
“Supplier Management System”, “Procurement Management
System”, “Product Responsibility Policy” and “Corporate Social
Responsibility Policy” to ensure product quality, reduce supply
chain risks, improve product reliability and satisfy clients’ needs.

Product Quality Control

Product quality assurance is regarded as top priority of China
Pipe. The Group will base on the “Product Responsibility Policy”
to conduct tests on relevant institutes regarding reliability,
compatibility and safety specification, and obtain product
qualification certification. When we supply products to customers,
it is required to meet the specifications and quality specified by
customers, and comply with the relevant requirements of local
government departments for the products. During the Year, all
products of the Group (specified types of pipes or fittings under
regulation) have been granted the qualifications of the General
Acceptance (commonly known as acceptance letter) by the Hong
Kong Water Supplies Department (“WSD").
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Waterworks Regulations-the “General Acceptance” qualification of plumbing products

OKFBRIERH]) - KMk E fm (— A ) B

The Water Supplies Department implements the General Acceptance system for pre-approval of plumbing products
when approving plumbing-related engineering works. Plumbing products which gained the General Acceptance
must need to have a sample test report issued by an organization under the Hong Kong Laboratory Accreditation
Scheme (HOKLAS), or a BSI Kitemark issued by the British Standards Institution or the certification issued by the
British Water Regulations Advisory Scheme (WRAS), so as to confirm the products fulfil the statutory standard.

The Water Supplies Department will also select the plumbing products with the General Acceptance qualification
on the market for testing. The test subjects include chemical composition (metal elements of metal parts in contact
with drinking water) and the main functions of the plumbing fixtures to check if the products are still able to meet
all required criteria for the accreditation. The Group provides plumbing products for spot checks by the Water
Supplies Department. During the Reporting Period, all products being subjected to spot check have passed the
"General Acceptance” plumbing product monitoring program and met the quality requirements of their respective
standards.
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Compliant Business Environment
BREBRIE

The Group strictly complies with laws and regulations that have
a significant impact on the Group, such as the Trade Descriptions
Ordinance and the Waterworks Regulations. We have a Quality
Control Department, which inspects suppliers’ factory production
equipment and goods, spot checks on warehouse’s goods and
engages third-party testings according to the international
standards and customer requirements to ensure product quality
meets relevant legal requirements. Products must pass the
established review and inspection procedures before they can
be officially shipped. If the Quality Control Department finds
substandard products or receives external complaints during the
daily sampling inspection of goods, we will conduct a meeting
according to the “Triggering Mechanism of Recall Procedures” to
study the quality issues, assess risks and severity, and to determine
if it is needed to do product recall. Once a recall is decided,
we will notify affected customers of the recall arrangements as
soon as possible. Regardless of product recall is launched or not,
the Group requires suppliers to find out the causes of quality
issues, strengthen internal quality control, and take improvement
measures. In addition, we have internal quality inspection
regulations, like “Inspection Procedures”, “Galvanized Pipe
Inspection Procedures”, etc., to enhance product quality.

We attach great importance to the experience of customers
about the products. Therefore, the Group will regularly hold
cross-departmental quality meetings specifically for reporting
quality problems. The members participating in the meetings
include the Chairman of the Group, the Chief Operating Officer,
and the product managers of the Sales Department, Purchasing
Department and Quality Control Department. During the
Reporting Period, the Group received a total of 14 complaints
about product quality, and we made corresponding remedial plans
in a timely manner. All cases were properly handled, and there
were no cases in which products had to be recalled due to safety
and health concerns.
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Compliant Business Environment

Information Security Management

In order to protect the privacy of customers, the “Employee
Handbook” has stated that employees shall not directly or
indirectly use and disclose confidential information to the third
parties, including business secrets, transactions and technical
information about customers or suppliers. If any confidential
information is found to be leaked, remedial measures must be
taken immediately and notify the management of the Group
for relevant decisions. The Group ensures that the personal data
retained is properly protected against unauthorised or accidental
access, processing, deletion or use. The Personal Data Privacy
Policy will be included in the Employee Handbook as a guideline
for all new and current staff handling personal data. We will
regularly review the policies on personal data privacy to ensure
the policies comply with the relevant legal requirements, so as to
protect the privacy of customers and the Group to the greatest
extent and to ensure that the policies comply with the relevant
legal requirements.

In addition, we are committed to ensuring the delivery of
complete and accurate information to the public and safeguarding
the intellectual property rights of the Group and business partners,
including patent rights, trademark rights and copyrights. We
closely monitor intellectual property trends relevant to the Group.
If there is any malicious infringement after verification, we will
require the infringer to bear compensation and legal responsibility
according to the law in order to prevent others from infringing
intellectual property rights. During the Reporting Period, no
violations issues were found regarding advertising, labelling and
privacy-related laws and regulations.

Building a Culture of Integrity

China Pipe attaches great importance to integrity and pays
attention to business ethic, creating an honest and trustworthy
corporate atmosphere. We strictly abide by the Anti-Money
Laundering and Terrorist Fund Raising (Financial Institutions)
Ordinance, Organized and Serious Crimes Ordinance and other
relevant laws and regulations.

The Group has formulated the “Gift and Entertainment Policy”,
which prohibits employees from accepting illegitimate benefits
such as cash or kickback, and should not have an implied intention
to seek or obtain preferential treatment, and ensure that the
entertainment with customers and manufacturers is of reasonable
value and frequency.
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Compliant Business Environment
BREBRIE

The Group has also established a communication channel for
reporting corruption or fraud, and encourages employees and
those who have business with the Group to report any corruption
and fraud within the Group through e-mail and other channels,
creating a monitoring effects with personnel and corporate culture
that puts integrity first. All reports would be directly followed
up by the Audit Committee. We are committed to the strict
confidentiality of all identities and information and emphasize a
zero-tolerance policy for engaging in any type of corrupt or bribery
activity. During the Reporting Period, we did not receive any new
lawsuits against the Group or our employees, or uncover any cases
of corruption, bribery, extortion, fraud and money laundering.

During the Reporting Period, the Board and employees of
different levels of the Group participated in the integrity education
and anti-corruption training. They have strengthened their anti-
corruption and integrity awareness by watching the education
videos and reading materials by Independent Commission Against
Corruption of Hong Kong Special Administrative Region.

The Group fully promotes a corporate culture of integrity,
sets a good example, avoids conflicts of interest, shoulders
responsibilities, improves the Company’s management system,
conducts effective supervision and improves early warning
efficiency, in order to reduce operating costs and risks of
corruption and bribery, and further establish a good reputation for
the Company.

Supply Chain Management

China Pipe is an enterprise that provides high-quality pipes.
Material and service suppliers connect with all aspects of
operation of our business, and it plays an important role in our
quality management. The Group attaches great importance to the
management and sustainability of the supply chain. We have strict
requirements on procurement procedures and supplier selection
and management, and establish a sound supplier management
system. We have formulated a series of relevant system documents
and standard operating procedures, such as the “Corporate Social
Responsibility Policy”, “Procurement Management System”,
“Supplier Management System” and other internal regulations,
in order to understand the process capability and quality control
function of suppliers, and standardize supplier management
and improve operation level. All suppliers must comply with the
internal rules and codes of the Group.
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Compliant Business Environment
BREBRIR

In this Year, the Group had 33 suppliers in total. The suppliers’
numbers and distributions are as follows:

AER - AEENHEFAZKAS33ME - HE

FEE oM

2021
20215 E

Mainland China HR B A 13
Hong Kong SAR PRI A 8
United Kingdom HEH 4

g}rﬁﬁ%egion South Korea FE 2
Thailand R 2
Australia BN 1
Japan =WN 1
United States of America S 1
Vietnam =] 1

Total number of suppliers

HrEm AR 33

In order to ensure that the supply chain complies with
environmental and social requirements and the level of corporate
ethics, the Group commits in the “Corporate Social Responsibility
Policy” to take environmental performance into consideration in
the procurement process, in order to reduce the negative impact
on the environment, and promote sustainable development.
We ensure that suppliers’ products and services comply with
relevant environmental laws and regulations, such as emphasizing
environmental protection, prohibiting child labour or forced
labour, fair treatment of labour, and anti-discrimination. Supplier
operations are required to respect, promote and promote
international principles of social, environmental and corporate
ethics.

The Group has established a “Supplier Basic Information Form”.
When considering the adoption of a new supplier, we will record
the relevant information of the supplier for the management'’s
approval before cooperating with the supplier to supply.

We assess the performances of suppliers in terms of its quality,
finance, price, environmental protection and labour rights. The
one with the most outstanding performance which also complying
with the relevant regulations will be engaged. According to
“Corporate Social Responsibility Policy”, the Group gives priority
to products and services that obtain the Green Label whenever
reasonable and possible. It is aimed to utilise resources effectively,
with the reduction of hazardous and non-hazardous waste. Our
Company will regularly review the policy to meet the needs of
technological development and incorporate more products that
have a positive impact on the environment into the policy scope.
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Compliant Business Environment
BREBRIE

In addition to this, we have developed a “Supplier Rating Scale”.
The Procurement Department analyses supplier performance
by different items. Suppliers must achieve a standard score for
a long-term relationship. If suppliers are underperforming, we
regularly meet with them and monitor and coach them to improve
shortcomings, or even disqualify them and find other alternative
sources.

The quality of incoming goods from suppliers directly affects the
quality of the Group’s products. In order to reduce operational
risks arising from product quality and health and safety in the
supply chain, the Group has set up a Quality Control Department
responsible for inspecting suppliers’ plant production equipment
and goods, sampling inspection of warehouses’ goods and
sending sampled products to third parties for testing to ensure
that the products comply with local and international standards.
The department will visit suppliers’ factories for inspections,
evaluate the applicability and effectiveness of their quality control
procedures, and review the quality of products ordered by the
Group. We will also independently engage a reputable third-
party laboratory to conduct quality tests on the sample products
provided by suppliers. Products must pass the established review
and inspection procedures before they can be officially shipped.

Customer Service Quality

China Pipe respects the opinions of all customers, which we regard
as an important basis for the improvement of the Group. If all
customers have any comments or complaints about the products
and services of the Group, they can contact the relevant sales
staff of the company. The relevant personnel will immediately
report to the supervisor and make written records and follow up
immediately. Our sales team will go to the customer company or
site to understand the situation, inspect the product, take photos
and take samples back to the company. In response to product
issues, the Group will report and review the reasons to suppliers.
If the circumstances are feasible, we will replace another batch of
products to the customer. If it cannot be replaced and additional
work on the product is required, we will share the cost with the
customer for the defect products. Regarding any complaints,
we will investigate and deal with them timely according to the
internal procedures to ensure the quality of China Pipe’s products
and services, so as to establish a good reputation for customers.
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High-quality Professional Team

China Pipe regards its employees as an important cornerstone to
drive the company’s development and success. We recruit and
hire the best talent to build high-performing teams. We attach
great importance to the development of employees’ professional
talents, provide them with a positive career path according to their
characteristics and their own development situations, and then
become a multi-disciplinary team leading the industry to support
the company’s overall development strategy and business goals.
We also hope to improve the physical and mental well-being of
our employees, and take it as our responsibility to create a safe,
healthy and fair working environment for all our employees to
ensure a positive and positive impact on society as a whole.

During the Reporting Period, the Group had a total of 148
employees, of which 90% of employees work in Hong Kong,
the remaining work in the operation sites located in Macau and
Shenzhen. Please refer to Appendix |: Environmental and Social
KPIs Summary for detailed distribution.

Employment Structure Management

The Group complies with all the laws and regulations on the
employment under the Employment Ordinance of the HKSAR and
industry codes. We have compiled the “Employee Handbook”
to actively regulate the employment and labour system. In this
system, we have a clear management process to help employees
understand the areas of job setting, recruitment, dismissal,
remuneration and welfare distribution, protect the rights and
interests of both employers and employees, and establish equal
labour relations.

China Pipe is an equal opportunity employer. The recruitment
decisions for all positions are only considered based on the
professional qualifications of individual positions and the inherent
requirements of employment. Candidates must be selected
through an interview process, which will not tolerate any form of
discrimination, including discrimination and unfair treatment based
on age, gender, race, religion, marital status, sexual orientation
or disability. In addition, in accordance with our internal policy
“Prohibition of Child Labour Policy”, we take effective procedures
to verify the age of any candidate prior to hiring, including but
not limited to checking government-issued and photographic
documents to prevent child labour. The Group conducts child
labour prevention training for the Human Resources Department
to enhance the relevant personnel’s understanding of the
regulations and enhance their awareness during the recruitment
process.
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High-quality Professional Team
BEEXERX

The Group is committed to creating and maintaining an
environment free of any form of harassment or discrimination
for its employees. We expressly prohibit cruelty or threats against
any employee (including any form of sexual harassment, corporal
punishment, mental oppression or verbal abuse). The Group has
zero tolerance for sexual harassment and gender discrimination.
To prevent sexual harassment in the workplace, the Group has
established and formulated an employee grievance mechanism.
Employee who has been sexually harassed can file formal
complaints with their department heads, managers, or the Human
Resources Department. All complaints will be treated confidentially
and independently. We are committed to combating harassment
and will discipline harassers when necessary.

To prevent forced labour, we protect the right of our employees
to freely choose employment and ensure that all employment
relationships are voluntary. The Group and its employees may
terminate the employment contract for personal reasons or
other reasons, and need to give an appropriate notice period or
payment in lieu of notice. In addition, the Group also regulates
staff working hours and rest arrangements. If an employee agrees
to work outside office hours due to an emergency, it will be
treated as overtime. Department heads and managers need to
approve overtime work arrangements and provide employees with
compensatory leave. We ensure that internationally recognized
human rights are respected, promoted and enhanced in our
labour practices, including prohibition of any form of forced
labour.

If the Group and its employees found relevant violations such
as identity, age, or forced labour, both parties can immediately
terminate their labour contracts to protect their legitimate labour
rights and interests. During the Reporting Period, the Group did
not violate any relevant laws and regulations on remuneration
and dismissal, recruitment and promotion, working hours, equal
opportunities, diversity, anti-discrimination, prevention of child
labour or forced labour, nor did the Group any cases of child
labour or forced labour were found.
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High-quality Professional Team

Employee Rights and Benefits

The Group is committed to offering competitive remuneration and
welfare to attract and retain talented people. In order to ensure
that the remuneration and welfare policies remain competitive in
the market, we will adjust the annual remuneration of employees
every year. The consideration and extention of salary adjustment
are mainly determined based on factors such as company benefits
and employee performance, adjusted ranks, and market salary
trends. We will conduct employee performance appraisal for
employees once a year and establish a performance feedback
channel to strengthen the interaction and communication
between supervisors and employees, so that employees can
understand their work performance and improvement, so as to
help their personal work and further career development. The
Group also has a long-term service award, which is awarded to
employees who have served continuously for every 10 years in
recognition of their long-term loyal service and contributions.

In addition, the Employee Handbook also details of the benefits
and leave provisions for employees. In addition to statutory
holidays and annual leave, employees are entitled to sick leave,
maternity leave, paternity leave, marriage leave, and bereavement
leave. The Group also allows employees to leave work earlier on
certain holidays according to work arrangements. We care about
the health of our employees and provide full-time employees with
various medical benefits, including outpatient care services, 24-
hour global emergency support services, hospital and surgical
coverage, etc.

Secondly, the Group will hold large-scale employee feast
gatherings and activities every year, including annual dinner,
Mid-Autumn Festival, Christmas and occasional luncheons, etc.,
to shorten the distance between employees, build team cohesion,
and enhance the sense of belonging to the company.

China Pipe believes that effective communication can build
understanding, trust between employees and management and
promote a positive and happy working environment, thereby
enhancing the competitiveness of the Group. We encourage open
and honest two-way communication. Employees can express
their opinions to the department manager or Human Resources
Department at any time via email or in person. Employees can also
learn about the company’s latest announcements and activities on
the notice board.
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High-quality Professional Team
BEEXERX

Occupational Safety and Health

China Pipe attaches great importance to occupational safety
and health and strictly abides by relevant laws and regulations.
We have formulated a series of measures and policies to ensure
the health and safety of employees in different roles. The Group
had no work-related injuries during the Year, and there was
no work-related fatalities in the past three years including this
Year. As of the end of the Year, the injured employees have
received appropriate treatments and were granted injury leaves,
timely injury leave payment and compensation according to the
"Employees’ Compensation Ordinance”.

In order to enhance the safety awareness of employees, we
provide new employees with a safety guideline, and arrange
for warehouse employees to participate in health and safety
courses, including occupational safety and health regulations and
regulations, safety regulations for work under adverse weather,
manual handling operational safety regulations, etc., to enhance
the safety awareness of employees.

To reduce the risk of work-related injuries in warehouses, the
Group has formulated the “Warehouse Safety Regulations” and
“Safety Code for Work-at-height”. We provide warehouse staff
with guidelines for mobile machinery operations (lifting machinery,
forklifts), manual handling operations, outdoor working, good
site tidiness, and the guidelines of the proper use of ladders and
workbenches. We have appointed one staff in the capacity of
safety supervisor. The main job duties of the safety supervisor
include: providing safety awareness training, formulating safety
codes, organising safety meetings regularly, arranging employees
to attend occupational health and safety training, reporting on
cases of work-related injuries. During the Reporting Period, we
have organized occupational safety and health training activities,
the content of which revolves around the accident review and
safety training of the year. We are committed to improving
employees’ environmental safety awareness and alertness and
reducing work-related injury cases.

The Group engaged a registered safety officer (the “Safety Officer”),
providing health and safety training courses for warehouse staff
biannually. The Safety Officer oversees inspecting warehouse of the
Company, writing safety check reports, and providing professional
advice to the Management regarding working environment safety
and equipment. The management will monitor the warehouse
safety, regularly inviting warehouse supervisors to attend
management meetings to report on the working environment and
make appropriate reviews to continuously improve the working
environment and safety related policies.
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High-quality Professional Team

Since 2020, the COVID-19 outbreak has continued to spread
around the world, and the Group has taken a series of health
precautions to mitigate the potential impact of the COVID-19
outbreak. In order to encourage employees to get vaccinated
to protect their families and the safety of society, we actively
cooperate with the government'’s epidemic prevention measures,
provide employees with paid vaccine leave as appropriate, and
allow them to be vaccinated during office hours.

During the Reporting Period, the Group lost 67 working days due
to work-related injuries. There were no work-related fatalities in
the past three years. For work-related injury cases, we take various
preventive measures, such as posting notices in the workplace to
indicate the precautions and handling methods for employees,
and department heads will also remind colleagues from time to
time to pay attention at work, etc.

Cultivation of Key Talents

China Pipe has always been committed to providing continuous
learning and development opportunities for its employees
to ensure they have the required professional skills and can
maximize their potential at work. The Group has formulated the
“Talent Training and Promotion Programme”, aiming to sharpen
employees’ communication skills, problem-solving skills and team
spirit, as well as to boost their core competitiveness, supporting
their career and personal development. We believe that nurturing
talents can help the Group remain competitive in the market
and promote long-term business growth. The Group provides
specialized training for outstanding and potential employees,
as well as assessment and promotion opportunities, those who
are qualified in the assessment will be promoted to the Group’s
management or key positions.

The Group analyses the training needs of employees according
to the annual performance evaluation of employees, formulates
the company’s training and development plans and provides
appropriate subsidies. Besides, the Group also arranged
employees to receive training from external institutions, including
Construction Industry Safety Card course and other safety-related
training. The Group also provides employees of the Accounting
Department, Company Secretary Department and Human
Resources and Administration Department with course fees and
professional society membership fees related to their positions,
so as to continuously update the professional knowledge
and compliance rules of employees in various departments.
We conduct annual assessments to monitor and evaluate the
company’s training and development plans. The management will
review departmental training needs with each department head to
ensure the sustainability of talent and business development.
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High-quality Professional Team
BEEXERK

The following are the percentages of our trainees by gender and
grade during the Reporting Period, and the average training hours
per employees:

By gender RERIE S
Male St

Female 7t

By grade RE&RE D
Management EIRAB
Department head/manager BPREE EE
General staff —RET

g This Year, we follow in HKEX's “Appendix 3: Reporting Guidance
on Social KPIs” in “How to prepare an ESG Report” to calculate
percentage of employees trained, which is different from last year.
Percentage of employees trained in the relevant categories = T(x) / T
x 100, T(x) = Number of employees who took part in training in the
specified category, T = Number of total employees who took part in
training
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Average training
hours per each
Percentage of employee trained

employees trained? FEFIET
FHINETESLL? M3 T R B

91.8% 15
8.2% e
6.1% 12.5
8.2% 3.5

85.7% 0.4
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As a socially responsible enterprise, China Pipe attaches great
importance to environmental protection, is committed to reducing
the possible impact of its business on the environment, and
ensures sustainable business operations by integrating economic
development, social progress and environmental protection. The
Group has formulated the “Environmental Protection Policy” to set
out the strategies and objectives of environmental management.
We integrate environmental stewardship into our corporate
decision-making process, including making better use of natural
resources and energy, reducing and recycling waste, and reducing
pollution to the land and the atmosphere. We actively consider
the introduction of new technologies, taking into account both
economic development and environmental protection. During
the Reporting Period, the Group was not aware of any violation
of relevant environmental protection laws or major incidents that
affected the environment and natural resources, nor received any
notice of penalties or lawsuits in the environmental field.

The Group believes the support of employees, customers and
suppliers is particularly important for the effectiveness of the
implementation of environmental protection measures. Therefore,
we are committed to two-way communication, including ensuring
that employees are clearly informed of this policy and the Group’s
goals for protecting the environment, encouraging suppliers to
operate in a sustainable manner, and providing transparent and
direct environmental performance information to the community,
and actively participation in activities organized by environmental
protection groups to improve environmental performance in an
all-round way.

The Group understands and actively fulfils its corporate social
responsibility of protecting the environment. During the Year, we
have formulated preliminary directional goals in terms of energy
efficiency, water efficiency, waste reduction and greenhouse
gas emissions. We will review and assess various environmental
protection goals and targets. The implementation progress of the
measures, and explore more opportunities for energy conservation
and emission reduction.

Co-Creating Green Operation
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Co-Creating Green Operation
HARESEE

Energy Conservation and Emission Reduction
Management

During the Year, we referred to the Greenhouse Gas Protocol
jointly developed by World Resources Institute and World Business
Council for Sustainable Development, 1ISO14064-1 formulated
by the International Standardization Organization, the Guidelines
to Account for and Report on Greenhouse Gas Emissions and
Removals for buildings (Commercial, Residential or Institutional
Purpose) in Hong Kong prepared by Environmental Protection
Department (EPD) and the Electrical and Mechanical Services
Department (EMSD) of Hong Kong, the Guidelines for Accounting
and Reporting of Greenhouse Gas Emissions from Industrial
Enterprises in Other Industries (Trial) published by National
Development and Reform Commission of the People’s Republic of
China to quantify greenhouse gas (GHG) emissions from business
operations and further review the effectiveness of measures and
formulate improvement measures. During the Reporting Period,
our GHG emissions within the scope of this report are as follows:

GHG emissions

BEREHB

ERER B E

REE - KZM2EZHt A ERAITATEAL
AURFEERINESERENCAER
RESZTE)  EBREELCAHNITH
1S014064-1) - BEBRREMKELEE
RENCEBREY (X - FEHAHA
#) KR ZE RS B ROBBR B A% E RS 1R
31) c FEERERMEZ AHACTEEM
TELFERERBIHZE S ZHERERR
(7)) EEBEEEENREREH
- LAEE— DR AR R BT E
TR o NERA - BRMRImEEEANRR
EREBHEHRAT ¢

Emissions (tonnes of CO,-e)

FHE (MW _S{REE)

2020
2020 E

2021
20215E

Scope 1: Direct GHG emissions® HENEEREREBHEMR 427.0 389.7
Scope 2: Indirect GHG emissions® #HE2: FEREREBHERC 266.0 231.9
Scope 3: Other indirect GHG emissions® #0235 E 5 R = R A BERC 11.0 13.5
GHG emissions in total’ RERBHMEE 704.0 635.2
GHG intensity BAERBRE

(in terms of floor area per m2) AT ARmETE 0.028 0.026

4 Scope 1 includes emissions of fossil fuel combustion from stationary
and mobile sources. The Shenzhen’s office does not involve in the
emissions of fossil fuel combustion from stationary and mobile
sources. Therefore, there is no relevant Scope 1 emissions.

2 Scope 2 includes emissions caused by purchasing electricity from
power company.

£ Scope 3 includes upstream and downstream emissions from waste
paper disposal, water treatment and sewage treatment regarding
the business operation in Hong Kong.

g During the Year, the Group's total greenhouse gas emissions
increased due to the increasing in shipments.
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Through measures such as strengthening scientific management
of energy and improving energy efficiency, the Group can save
energy consumption and reduce greenhouse gas emissions. Apart
from reminding employees from time to time to turn off lights, air
conditioners and other unnecessary electronic devices after office
hours or when office spaces (such as meeting rooms) are not in
use, we will also choose energy efficient products for replacement
of electronic appliance and devices. As such, efficiency can be
improved. The Group is also gradually implementing an old vehicle
replacement programme to reduce fuel consumption and related
maintenance costs. In addition, to lower power consumption
among employees, the Group encourages its employees to attend
seminars held by environmental protection companies. The Group
also cooperates with its business partners to provide training
to learn from practical experiences and suggestions to raise
the energy saving awareness among employees. In the coming
year, we will continue to monitor the power consumption of the
Group’s business operations and review power-saving measures,
so as to reduce the electricity consumption intensity more
effectively. We set management goals to maintain or reduce the
current level of greenhouse gas intensity and energy intensity on
the basis of 2019, reduce emissions and energy use and improve
energy efficiency in the next few years.

Energy use

REIR{E R

Co-Creating Green Operation
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Consumption

H_E
Category 2021 2020
85 20215 E 20205 E
Gasoline 129.6 134.5 MWh
T JKELES
Direct energy?® Diesel 1,405.9 1,242.6 MWh
BRI geom KBS
LPG 91.1 108.7 MWh
RALAMR, JKELBF
Indirect energy Electricity® 421.8 366.2 MWh
IR B7° JKELBF
Total energy consumption 2,048.4 1,852.0 MWh
BEIRAEFE S JK LB
Energy intensity 0.08 0.07 MWh/m?
R KEE, Tk

8 Shenzhen’s office does not involve in the use of direct energy.
2 During the Year, the Group’s power consumption increased due to
the increasing in shipments.
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Co-Creating Green Operation
HAelgBEE

Water Resource Management

The Group continuously monitors water consumption during
business operations and advocates water resource cherishment.
In terms of water usage, apart from water for domestic use,
numerous products of the Group need to be rinsed before
delivery. All sewage generated by the Group is discharged to
the sewage treatment plant through the local sewage collection
system for treatment. The Group has set up a rainwater collection
system in the warehouse, through which the rainwater collected
will be used for sprinkling and cooling the warehouse. If there
is a water leakage problem in the operation area, qualified
personnel will be arranged to repair it immediately. As water
used by the Group is obtained through municipal water supply,
we have no difficulty in water sourcing. During the Year, our
water consumptions' and water consumption intensity were
respectively 3,853.0 cubic metres and 0.16 cubic metres per
square metre. Due to the increase in shipments this Year, the
water consumption for cleaning increased, and the water
consumption increased slightly compared with the previous year.
We set management goals to maintain or reduce the current level
of water consumption intensity based on 2019.

Waste Management and Use of Other Resources

The Group advocates responsible use of various materials,
advocates waste reduction at source and properly disposes of
waste or any remaining waste. Employees are expected to reuse
or recycle materials and products as far as reasonably practicable.
Due to its business nature, the Group consumes enormous
product packaging for the sales of retail products, to assure
product quality and intactness throughout the transportation
process and allow customers to get the product without damage.
The product packing materials are usually plastic bags, nylon bags
and cardboard boxes. During the Year, the Group consumed
nearly 17.5 tonnes of packaging materials and the intensity of
packaging materials amounted to 0.026 tonnes per million HK
dollars in terms of sales, similar to last year.

10 Currently, water at all sites of operation is obtained through
municipal water supply. As Shenzhen’s office does not install
independent water meter, therefore, water consumption cannot be
obtained.
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The Group encourages employees to recycle and reuse office
supplies, sort and recycle waste, and reduce the generation
of waste. During the Year, we implemented various resource
optimization measures. In terms of paper, we implement paperless
office, mainly use electronic means for internal and external
communications to lower the copying or printing needs. The
waste paper collected with the Group’s waste paper recycling
box is delivered to waste recyclers for recycling and reuse on a
regular base. During the Reporting Period, 218.2 tonnes of non-
hazardous wastes were generated by the Group, including office
paper and other daily waste, with an intensity of 0.009 tonne
per square metre. The hazardous wastes generated by the Group
include light bulbs and fluorescent tubes, with the total amount of
0.063 metric tons and an intensity of 0.003 tonne per thousand
square metres. The data on non-hazardous waste intensity and
hazardous waste intensity were both similar to the previous year.
We set management goals to maintain or reduce the current level
of hazardous waste intensity and non-hazardous waste intensity
on the basis of 2019.

Tackling Climate Change

In order to cope with the frequent occurrence of extreme weather
caused by climate change, which has a significant impact on
corporate operations, the Group has formulated corresponding
climate change risk response plans. Based on the characteristics
of the industry, combined with the Group’s own situation and
strategic objectives, we have identified and assessed the risk
level of climate change risks. China Pipe did not subject to the
following risks this Year.

In the face of acute physical risks such as flooding, super typhoon
or extreme rainfall, etc., the Group will likely suffer supply
chain disruption, demand impact, damage to infrastructure and
facilities, and increased operating costs due to maintenance of
damaged facilities. We will establish an emergency response
team and hold an annual emergency preparedness meeting
to formulate and improve the Group’s crisis management and
transition plans in the face of acute extreme weather events.
At the same time, strengthen emergency plans and emergency
drills for acute extreme weather to avoid economic losses and
safety incidents to the greatest extent. As for chronic physical
risks such as rising temperatures, it may lead to higher electricity
demand and operating costs, increased risk of work-related
injuries, higher employee turnover and lower productivity. We
will formulate emergency plans in extreme weather and tips for
safe resumption of work. For example, employees who work
outdoors should find suitable places to rest under continuous high
temperature weather. At the same time, we should adjust the use
of resources and energy. In response to disasters and accidents
that are easily induced by extreme weather, we must improve the
disaster response capabilities and awareness of the company and
employees.

Co-Creating Green Operation
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Social Corporate Responsibility
ShESE

While the Group is actively developing its business, the Group has
also been actively fulfilling its corporate citizenship responsibilities,
never forgetting to support various community engagements,
and continue to bring positive impacts to the community. We
implement its corporate mission “To take from society, while to
give back to society”. Through the establishment of two policies,
“Corporate Social Responsibility Policy” and “Community Policy”,
employees are encouraged to give back to the society through
voluntary activities and donations to the community, and bring a
positive impact to the society. During the Reporting Period, The
Group contributed charitable donations and fundraising activities
of about HK$28,000.

Looking forward, the Group will continue to make use of its
own industry characteristics and advantages, actively cooperate
with charitable organizations, participate in different community
investment and public welfare activities, and give back to the
society in various ways and grow together with the society.

"Warm in Winter” Charity Bazaar and Visiting Activities
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The social enterprise “3H Handicraft” under the Mission to New Arrivals Limited trains and sells different hand-
made products by the grassroots women, so that they can take care of the family at home while earning income to
help support the family. China Pipe has shown great support with purchasing their hand-made patchwork scarves

and shawls and also delivering to grassroots families.

HEFELHEsE MO FRF B UREEBRZCRTRETRANER B fIR] A ERRBEZKENF LS

REURAEFZGT - REEEAN R TBAETOFEHMEMEBI - BHREX

XBEERET L -
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Social Corporate Responsibility
HEEESEE

Caring for the Community Action 2021-Happy Bags for the Elderly
BEt ETE2021 -BUERERE

China Pipe Volunteer Team came to visit the elderly and gave away lucky bags including rice, gift bags and anti-
epidemic goods. We hope to express our concern for the elderly under the epidemic, implement the concept of

caring, and serve the community.

FREXZTER LPIRGREMEABRREEL BOREHEDE - HMFEERBETREHRENEL
EREAEET - REHE -
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Appendix I: Environmental and Social KPls Summary

figk— RERHSHERENEERE
Environmental KPI Unit 2021 2020
REHBERER B 20215 E 2020
Emission" 2
}#m%ﬂ, 12
Nitrogen Oxides (NO,) kg 2,234.3 2,108.2
pE=kld)! TR
Sulphur Oxides (SO,) kg 15.5 12.4
ie=kld)! TR
Respirable Suspended Particulates (RSP) kg 175.3 166.8
RN T Fi
GHG emissions
BERBHN
Direct GHG emissions (scope 1) tonnes of CO,-e 427.0 389.7
BERAEREHMR(8E) AM_EtiREE
Indirect GHG emissions (scope 2)' tonnes of CO,-e 266.0 2319
R ER B (EE2)" N =R gt
Other indirect GHG emissions (scope 3)' tonnes of CO,-e 11.0 13.5
H it fElR = REBHER (BE3) N =g gt
GHG emissions in total (scope 1, 2 and 3)'° tonnes of CO,-e 704.0 635.2
RERBHNEE (8RN, 2Kk3)' AM_atiREE
GHG intensity (in terms of floor area per m?) tonnes of CO,-e/square metre 0.028 0.026
RERBHNEE UGF A RERTE) PE_EfriREE/TFAK
Energy consumption
BERFERE
Direct energy consumption MWh 1,626.6 1,485.8
BEERRFERE KRS
Indirect energy consumption'” MWh 421.8 366.2
R RAERZE" KRS
Total energy consumption MWh 2,048.4 1,852.0
BRFEREE KRS
Energy intensity (in terms of floor area per m?) MWh/square metre 0.083 0.074
RFEREE ST RERTE) kR FHAK
Water consumption'®
KIFFERAE™
Total water consumption cubic metre 3,853.0 2,844.7
FKEE MK
Water consumption intensity (in terms of floor area per m?) cubic metre/square metre 0.16 0.11
FRBE CAGF 7 KEEAS) NFRFRA
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Appendix I: Environmental and Social KPls Summary
ik —  RIRERTERARERIEERE

Environmental KPI 2021
REHBERER 20215 E

Waste Generation

BRYELE

Total non-hazardous waste tonnes 218.2 194.6
BEEEYES NI

Non-hazardous waste intensity (in terms of floor area per m?) tonnes/square metre 0.009 0.008
EEEEYZE CAGEREESE) N VB P

Total hazardous waste tonnes 0.063 0.087
EEEEYES NI

Hazardous waste intensity (in terms of floor area per 1,000 m?)  tonnes/1,000 square metre 0.003 0.003
BEEENEE UETFEARERTE) AW/ FETTK

Packaging material use

BEMNBHER

Total packaging materials tonnes 17.5 12.8
BEMEEE NI

Intensity of packaging materials (in terms of sales) tonnes/million HKD 0.026 0.026

BEMHEE VEEEHHE)

AW/ BEET

As Shenzhen’s office does not involve in the emissions of combustion m
of fossil fuel from stationary and mobile source, therefore, there are

no relevant air emissions.

The calculation of emission data has been updated this year, and the 2

2020 data has been updated in this Report.

Scope 1 includes emissions of fossil fuel combustion from stationary i
and mobile sources. The Shenzhen’s office does not involve in the
emissions of fossil fuel combustion from stationary and mobile

sources. Therefore, there is no relevant Scope 1 emissions.

Scope 2 includes emissions caused by purchasing electricity from 14

power company.

Scope 3 includes upstream and downstream emissions from waste B
paper disposal, water treatment and sewage treatment regarding

the business operation in Hong Kong.

During the Year, the Group's total greenhouse gas emissions LS

increased due to the increasing in shipments.

During the Year, the Group’s power consumption increased due to 7

the increasing in shipments.

Currently, water at all sites of operation is obtained through it
municipal water supply. As Shenzhen’s office does not install
independent water meter, therefore, water consumption cannot be

obtained.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

R ARER S R EEREB BRI ARE
KRR - BOR BRI BERIEDN

AREEBEFBRIEIRF L - 20205FE 2
BRERARE & EH -

#E 23R 8 BEIRRBEIRIC AR
B BERR o RYIIR R ENS REEIR KBS
IRIERREIAE PR - #UL G AR E

THOBERR ©
HE2BERBULENARBEE I
BB ©

BEBREBEEXRGRAERRE  RKE
I B 57K GR IR AT | ERey s B TR HEDR

REE  ASERBHEEEM - ARE
REHREE AR LT -

REE  ASERBHEEIEM - FAAFEE
EINAFLT

B A& & E R A K& B IR EKRE
15 - ARNRYIRREAREBILKE - B
LR BEEEFEKE o

TEC-FERE HERERRS



Appendix I: Environmental and Social KPls Summary
fték— : RIBERUEBERETEERE

Social KPI Unit 2021
HERRERER By 20215 E
Number of employees
ETAH
Hong Kong People 140
BB AH
Location Macau People 4
beif A A
Mainland China-Shenzhen People 4
H B — R A
Male People 103
Gender St AE
R Female People 45
zi A
Below 30 People 13
30pRA T A
Age group 30-50 People 72
FicER 30-505% A
Above 50 People 63
50B%A E A
Management People 7
EEAE A
Grade Department head/manager People 18
AR EBPIEE 418 AL
General staff People 123
—RET A
Full-time People 147
Employment type g2 AR
ERHER Part-time People 1
FREL AL
Total number of employees People 148
BMET AE A

CHINA PIPE GROUP LIMITED HEIEX&EEER AT




Appendix I: Environmental and Social KPls Summary
sk — : RIERUEBERETEERE

Employee turnover rate' 2021
BTk ®RY 20215 E
Hong Kong % 62.9
B Bkt
Location Macau % 0.0
I [ JEFT Btk
Mainland China-Shenzhen % 0.0
A B A — | At
Male % 534
Gender B Aotk
izl Female % 733
egis Bkt
Below 30 % 76.9
305 A T Bkt
Age group 30-50 % 52.8
FicAaR 30-505% Aok
Above 50 % 63.5
50% A AL
Total employee turnover rate % 48.6
BMETMARLL = Akl
19 Turnover rate for employees in the relevant categories = L(x) / E(x) x v ZFRERIMRALE = L(x) / E(x) x 100 * L(x) =
100, L(x) = Number of employees leave employment in the specified ZHRIETHBEBAZ  Ex) = ZHERIET
category, E(x) = Number of total employees in the specified category FEE
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Appendix I: Environmental and Social KPls Summary
fisk—  RIER U EARERIEERE

Employee training® 2021
ST 20215 E
Percentage of trained male employees % 91.8
EMFEIED Bkt
Percentage of trained female employees % 8.2
' verage training hours for male employees our .
3zl A t hours for male empl H 1.5
S5 IR 2K N
Average training hours for female employees hour 1.1
35 510 8 aNs
Percentage of trained management % 6.1
BEEAEXZIEDLE Bkl
Percentage of trained department head/manager % 8.2
HFEE CEZIE ST Bkt
Percentage of trained general staff % 85.7
B Average training hours for management Hour 12.5
EIEA BT aN:s
Average training hours for department head/manager Hour 3.5
BFPIEE IR T2 aN:s
Average training hours for general staff Hour 0.4
— IR A TR B N
20 This Year, we follow in HKEX's “Appendix 3: Reporting Guidance 0 KEE - BMIRRERAT(ARRRRS -
on Social KPIs” in “How to prepare an ESG Report” to calculate HE REARE) Wik = G S BEEBUERZ
percentage of employees trained, which is different from last year. ERESDAEZINETADLL - BEFER
Percentage of employees trained in the relevant categories = T(x) / T [ °
x 100, T(x) = Number of employees who took part in training in the FHANZINETEDL = T() /T x 100
specified category, T = Number of total employees who took part in TX) = ZERETZIAE  T=ZHEILHE
training AEL
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Appendix I: Environmental and Social KPls Summary
sk — : RIERUEBERETEERE

Number of work-related fatalities and injuries 2021

AIZTRIBAH 2021FE
Male number 5

Number of B A

work-related injury

E T8 A2 Female number 0
egis A
Male number 67

Lost days due to S ARh

work-related injury

ETE8L T EA S Female number 0
pegis A

Number and rate of work-related fatalities in 2019 number (%) 0(0.0)

2019FERA T - AB KL AH (B

Number and rate of work-related fatalities and rate in 2020 number (%) 0(0.0)

2020F B E AT AB K tE R AB(BADLL)

Number and rate of work-related fatalities and rate in 2021 number (%) 0(0.0)

2021 FERTIT AB KL R AB(BDLL)
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Appendix II: ESG Reporting Guide Content Index of HKEX
Mgz —  BERPTCKIRIR ~ HERERBMEES) 3|

Content of Indicator Relevant Sections Page Index
ERRE HEEH EWEL
A. Environmental Aspect
A REEE
A1: Emissions
A1 BERD
General Disclosure  Information on: Co-Creating Green Operation 27-31
—RHE (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste.
ARABERIORERBHM - MK R HAlGeeE
B AEREERVMELSH
(@ BE: Rk
(b) BFHETABEAZENEB RIS
HYE RS o
A1.1 The types of emissions and respective emissions Energy Conservation and Emission 28-29,
data. Reduction
Appendix I: Environmental and Social ~ 34-39
KPIs Summary
BERU TSR RABRIHE AR EUR - =
Witk — : IR R A S BIREURISH
2
A1.2 Direct (Scope 1) and energy indirect (Scope 2) Appendix I: Environmental and Social ~ 34-39
greenhouse gas emissions (in tonnes) and, where ~ KPIs Summary
appropriate, intensity (e.g. per unit of production
volume, per facility).
B (@E) RepREE (BE2) REREBHENE M —  BERESBRERERHE
(AMEETE) & (@) =& QA B E S B - 2
FIERMETH)
A13 Total hazardous waste produced (in tonnes) and, ~ Appendix I: Environmental and Social ~ 34-39
where appropriate, intensity (e.g. per unit of KPIs Summary
production volume, per facility).
PREEAEREEYEE CAEAE) R(ERE  Misk—  RERMSRRENIRIERH
B (MABESEN - BEREAH) 2
A1.4 Total non-hazardous waste produced (in tonnes)  Appendix I: Environmental and Social ~ 34-39

and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
FIEAREREEYRE CAEE) kR (En) &
E (WA BESEM - BIERETE) ©

KPIs Summary

Mtix— : RE R S RREARIRIER
2
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Appendix II: ESG Reporting Guide Content Index of HKEX
gz — : BERPTCKIRIR - HERERBEES) 3l

Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

U]

A1.5 Description of emission target(s) set and steps Waste Management and Use of 30-31
taken to achieve them. Other Resources
WA MR B RRRERELERR BEVERREMERER
BT -
A1.6 Description of how hazardous and non- Waste Management and Use of 30-31
hazardous wastes are handled, and a description ~ Other Resources
of reduction target(s) set and steps taken to
achieve them.
HlRIEEERESEEMN S - i  BEVERREMERER
FTM AR B IR R AAE RS L B R ERERA &2
ER o
A2: Use of Resources
A2: BRER
General Disclosure  Policies on efficient use of resources including Energy Conservation and Emission 28-31
— iR energy, water, and other raw materials. Reduction Management
Water Resource Management
Waste Management and Use of
Other Resources
BRERBR(BERR  KREMRME) OB EaeREEE R
%o KEREE
BEEMER REMERER
A2.1 Direct and/or indirect energy consumption by Energy Conservation and Emission 28-29,
type Reduction Management
(e.g. electricity, gas or oil) in total (kWh in ‘000s)  Appendix |: Environmental and Social ~ 34-39
and intensity (e.g. per unit of production volume, ~ KPIs Summary
per facility).
RENEIDMERRSREER(NE - R EREREEER
h)EFEEUTETREAE) REE WAEE  MiE—  RERSBRERIERE
BB - BERMHE) © -3
A2.2 Water consumption in total and intensity (e.g. Water Resource Management 30,
per unit of production volume, per facility). Appendix I: Environmental and Social ~ 34-39
KPIs Summary
BFKEREE WABEESN - BERM KERER
#) o Btk — : BRIR R S RIRERUEIRS
2
A23 Description of energy use efficiency target(s) set  Energy Conservation and Emission 28-29

and steps taken to achieve them.
ML FTET M R IRE A e B R S AR5 L B
SIEREE AR, -

Reduction Management
ERREREE 2
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Appendix II: ESG Reporting Guide Content Index of HKEX
Mgz —  BERPTCKIRIR ~ HERERBMEES) 3|

Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

U]

A2.4 Description of whether there is any issue in Water Resource Management 30
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.
fSKEUER KR LA A A RERE - URAETY  KERER
B AR ER B R R RiE L B R PR 2
B -
A2.5 Total packaging material used for finished Waste Management and Use of 30-31,
products (in tonnes) and, if applicable, with Other Resources
reference to per unit produced. Appendix I: Environmental and Social ~ 34-39
KPIs Summary
ARmAABEMANEE U8 R(E EERDEERAMERER
R)BEEEMGE - Fige— : B3R Rt R BRI IR
2
A3: The Environment and Natural Resources
A3 BERAAER
General Disclosure  Policies on minimising the issuer’s significant Co-Creating Green Operation 27-31
—BIRE impacts on the environment and natural
resources.
HEBTAHRRBRAAEREXNEATENY HERECEE
4 o
A3.1 Description of the significant impacts of activities ~ Co-Creating Green Operation 27-31
on the environment and natural resources and
actions taken to manage them.
HEBEDEHRIRANERNEATERE HAlGE=E
FRERE AT ENTE o
A4: Climate Change
A4 RIREME
General Disclosure  Policies on identification and mitigation of Tackling Climate Change 31
—MREKE significant climate-related issues which have
impacted, and those which may impact, the
issuer.
BRI REHELRAEEUBRTAEETENE EHRIEEL
RRIEHEBE RO
A4.1 Description of the significant climate-related Tackling Climate Change 31

issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.

B R R AR EHETAELTENEARIR
HHEEE @ REHTE) ©

EHREE

CHINA PIPE GROUP LIMITED
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Appendix II: ESG Reporting Guide Content Index of HKEX
Btk = :

BT (RE - £ RERBERS) &l

Content of Indicator Relevant Sections Page Index
ERRE HEEH EWEL
B. Social Aspect
B HEHE
B1: Employment
B1: fEf®
General Disclosure  Information on: Employment Structure Management ~ 21-23
— R (a) the policies; and Employee Rights and Benefits
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.
BRGMERE BERET - TERE % EREEER
0 TERe  Zal REEUREMEER BITEREN
BAHY
(@ BE: &k
(b) B THEITABEATENRBEE LA
&R o
B1.1 Total workforce by gender, employment type Employment Structure Management ~ 21-22,
(for example, full-or part-time), age group and Appendix I: Environmental and Social ~ 34-39
geographical region. KPIs Summary
RIER - BREEE (M2BEERR) - FRARk ERERER
MEEDHESEE - Btk — : IRIR R SRIRBRUEIRE
Z
B1.2 Employee turnover rate by gender, age group Appendix I: Environmental and Social ~ 34-39
and geographical region. KPIs Summary
IR - FiclR B8 D HEBIRKL gk — - IR R @ BRREBIERTE
e z
B2: Health and Safety
B2 : REHEZE
General Disclosure  Information on: Occupational Safety and Health 24-25

—MRIKE (@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting

employees from occupational hazards.

AR Z2THEREMRERERLBELR

=H)

(@) BX: &k

(b) BTHBEITABEAFENEEEZREH
HER -
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Appendix II: ESG Reporting Guide Content Index of HKEX
Mgz —  BERPTCKIRIR ~ HERERBMEES) 3|

Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

U]

B2.1 Number and rate of work-related fatalities Occupational Safety and Health 24-25,
occurred in each of the past three years including ~ Appendix I: Environmental and Social ~ 34-39
the reporting year. KPIs Summary
BEZF (BRERFR)BFRAITHNARR BERZEER
HE - fisk— : BIR R G RREBUEIRE

2
B2.2 Lost days due to work injury. Occupational Safety and Health 24-25,
Appendix I: Environmental and Social ~ 34-39
KPIs Summary
AIGEATERS - BRZ2RER
Wik — : BRI A SRIRERUEIRTS
Z

B2.3 Description of occupational health and Occupational Safety and Health 24-25
safety measures adopted, and how they are
implemented and monitored.

HRATRAR B R RE R 2 - URABRS BELREER
TRERTE -

B3: Development and Training

B3 : R RIEH

General Disclosure  Policies on improving employees’ knowledge and  Cultivation of Key Talents 25-26

— MR ER skills for discharging duties at work. Description
of training activities.

FRRAREBRTIIEBENIBREENE  ERHALES
R o WAIBINED

B3.1 The percentage of employees trained by gender  Cultivation of Key Talents 25-26,
and employee category (e.g. senior management,  Appendix |: Environmental and Social ~ 34-39
middle management). KPIs Summary
RURIRESRR (MRRERE HREEE SERALTEE
F)EDHNRIEEESL - figk— : BB R B RREBUEIEE

=

B3.2 The average training hours completed per Cultivation of Key Talents 25-26,

employee by gender and employee category. Appendix I: Environmental and Social ~ 34-39

RIER R EBERIE D
2l

 BRERERTIENF

KPIs Summary
BRASER
M — - RENL SBREVERRE

5]
=
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Appendix II: ESG Reporting Guide Content Index of HKEX
gz — : BERPTCKIRIR - HERERBEES) 3l

Content of Indicator

EERR

Relevant Sections Page Index

HERREE U]

B4: Labour Standards

B4 : & T %R

General Disclosure

—fRIEE

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to preventing child and
forced labour.

BRAIEET ka5 TH) :

(@) BER: &

(b) BFHABITABEAZENEEEE RN
AR -

Employment Structure Management ~ 21-22

EBRREER

B4.1 Description of measures to review employment Employment Structure Management ~ 21-22
practices to avoid child and forced labour.
HlRERBEINEEARRET RRHSE  EBRREEE
T o

B4.2 Description of steps taken to eliminate non- Employment Structure Management ~ 21-22

compliance when discovered.

HAERERBADERARBRAARRENYS EREBER
e
B5: Supply Chain Management
B5 : fEEEE
General Disclosure  Policies on managing environmental and social Supply Chain Management 18-20
— MR risks of the supply chain.
ERHEENTE M RRBR R E R
B5.1 Number of suppliers by geographical region. Supply Chain Management 18-20
G S D ERHE - HEREER
B5.2 Description of practices relating to engaging Supply Chain Management 18-20
suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored.
W ERERHEENED - MERTAREN (tEEER
MHRERHE - AREBREINRTRERS
A e
B5.3 Description of practices used to identify Supply Chain Management 18-20
environmental and social risks along the supply
chain, and how they are implemented and
monitored.
i ERBA A ERGNRERM SRR {ERER
HERI - ARMEBRITRERTE -
B5.4 Description of practices used to promote Supply Chain Management 18-20
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
HAERERERRRESARREQLRGE fEEER

185 - ARIEBAITRERA
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Appendix II: ESG Reporting Guide Content Index of HKEX

PigR— | BT C(IRIR - S RERHEES) Rl

Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

U]

B6: Product Responsibility

B6 : EmEE

General Disclosure  Information on: Compliant Business Environment 15-20
—MREE (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.
BHMREERNRBOREERZS - BE 8 AREERE
BRIALBEE AR A
(@ BE: &k
(b) BFHETARBEATENEBERIRD
HEH -
B6.1 Percentage of total products sold or shipped Product Quality Control 15-16
subject to recalls for safety and health reasons.
PEYEEXERAYTEL2BRFEAMNAE EnmEEE
Bl GoERN A
B6.2 Number of products and service related Customer Service Quality 20
complaints received and how they are dealt with.
BREARERRREHRFEE AREH S EFRBER
P
B6.3 Description of practices relating to observing and  Product Quality Control 15-16
protecting intellectual property rights.
0t B T (R FR AN EERE R ARV B D o EmmE 5
B6.4 Description of quality assurance process and Product Quality Control 15-16
recall procedures
S BT B RE ML o EmmEEE
B6.5 Description of consumer data protection and Information Security Management 17

privacy policies, and how they are implemented
and monitored.

U B & BURRE RALBECR © A RABBIT
RERTE
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Appendix II: ESG Reporting Guide Content Index of HKEX
gz — : BERPTCKIRIR - HERERBEES) 3l

Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

U]

B7: Anti-corruption
B7 : RER®

General Disclosure  Information on:
—MRIKE (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud, and money laundering.
BAVILRRR - B - SGEFROERER -
@@ BE: Rk
(b) BFHETABEAZENEEEERAD
HEH

Building a Culture of Integrity

BRI

17-18

B7.1 Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the Reporting Period and the
outcomes of the cases.
FEﬁ%Wﬁ?ﬁAiE@E&&IE% SR
AR AR E REFALR o

Building a Culture of Integrity

ERFZXL

17-18

B7.2 Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

HRp SR R BRI - A RERR T RER
& °

Building a Culture of Integrity

BRI

17-18

B7.3 Description of anti-corruption training provided
to directors and staff.

HARESERE TRENRESHI

Building a Culture of Integrity

BRI

17-18

B8: Community Investment

B : HEHRE

General Disclosure  Policies on community engagement to

—MRKE understand the needs of the communities where
the issuer operates and to ensure its activities
takes into consideration communities’ interests.
EWMHE/QKT%%@WEﬁEWEﬁﬁ%
HEBRBHEE B ENRAOBR

Social Corporate Responsibility

HELXRAE

32-33

B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

#&Eﬁﬁ%@@ﬁ BEH BIFK-
fEepE ~ b -

Social Corporate Responsibility

HELEREE

32-33

B8.2 Resources contributed (e.g. money or time) to
the focus area.

EFIREMPAER WL EIEMH)

Social Corporate Responsibility

HELXRAE

32-33
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